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Certificación número 88 

Yo, Sylvia Tubéns Castillo, Secretaria Ejecutiva Interina del Senado Académico 
del Colegio Universitario de Cayey, CERTIFICO; 

Que el Senado Académico,en su reunión ordinaria del viernes 27 de marzo de 
1998, tuvo ante su consideración una comunicación de la Sra. Gladys Ramos, 
Coordinadora de Recursos Externos, sobre la necesidad de constituir o reactivar el 

Comité Institucional de Research Misconduct y de designar un oficial, el Misconduct Polig^ 
Officer, en atención a la política administrativa de Misconduct in Science, aprobada el 12 
de mayo de 1997,por el pasado Rector, Prof. José L. Monserrate. 

Luego de la exposición de rigor, el Senado aprobó por unanimidad el siguiente 

ACUERDO: 

Solicitar a la Decana de Asuntos Académicos que ofrezca un informe 
escrito sobre este asunto, en términos de qué se ha hecho hasta el 
momento en cuanto a la implantación de esta política, para que en la 
próxima reunión ordinaria el Senado pueda recomendar las personas 
que corresponda. 

La comunicación antes mencionada formará parte integrante de la presente 
Certificación. 

Y,PARA QUE ASI CONSTE,expido la presente Certificación en Cayey,Puerto 
Rico, el día treinta de marzo de mil novecientos noventa y ocho. 

iylvia Tiitói^Castillo 
■Jnterina 

Vo. Bo. 

4^ 
Rafael Rivera Lehman 

>1967-1997'Rector y Presidente Interino 
Senado Académico 
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19 de febrero de 1998 

Ledo. Rafael Rivera Lehman 

Rector Interino 

Colegio Universitario de Cayey 

P/C Sra. Wanda Yoraán 

Directora de Planificación 

Estimado señor Rector: 

Desde el semestre pasado inicié las gestionesde trámite para que el Colegio Universitariode Cayey 
tuvierauna política administrativade Misconductin Science que el Prof.José L.Monserrratefirmó 
el 12 de mayo de 1997. 

En ese momento,le indiqué al Prof. Monserrate la importancia de constituiro reactivar el Comité 
Institucional de Research Misconduct. (Ver p. 1,n - Sección a). Conjuntamente es necesario designar 
un oficial Misconduct Polícy Officer. (Ver p. 2- Sección III). 

Entiendo que este asunto amerita atención inmediata,ya que tenemosen el Colegio propuestasque 
responden a dicha política. 

Agradecerésus gestionespara el cumplimientode esta política y se tome la accióncorrespondiente 

Cordialmente, 

Prof. GladysjKamos 
Coordinadora de Recursos Externos 

bal 

Anejos 

Dra. CaiTnen L. Quiroga 
Decana de Asuntos Académicos 
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UNIVERSITY OF PUERTO RICO 

CAYEY UNIVERSITY COLLECE 

PLANNING ANO DEVELOPIVIENT OFFICE 

CAYEY,PUERTO RICO 

ADMINISTRATIVE PROCEDURE FOR THE UNIVERSITY OF PUERTO RICO AT CAYEY 

The Cavev Universlty Coilege (CUC), an autonomous unit of the Unlverslty of 
Puerto Rico(UPR),has adopted the following administrative procedures for the 
handiing of investigations and reporting the findings of MIsconduct in Science 
to the Office of Research integritv (ORll of the Public Heaíth Service, as well 
as Its interna! procedure to establish discipllnary action; 

I. Submltting a grant or cooperative agreement to PHS 

3. Before a grant or cooperative agreement is submitted to PHS,the 
project director or principal investigator must submit his/her 
project to the Externai Resources Office for revisión,foilovi/ing the 
guidellnes issued for the processing of externa!funds project or 
grants. 

b. The Externai Resources Director wlll Instructthe project director 
on the compllance terms and regulatlons established through these 
administrative procedures, as adopted from the UPR system's 
poilcies, and by the Public Health Sen/ice, partícularly including 
those on MIsconduct in science. 

c. The prospective Project investigator or Director wiil sign the 
internalTransmittalForm used in CUC to obtain approval for the 
submittance of his/her proposai to a federal agency. The form has 
been amended to include his/her signature certifying the he/she has 
been instructed In the compllance of existing regulatlons. 

II. /.Appointment of an instltutionai Committee on Research MIsconduct 

a. The Chanceilor will appointthree tenured faculty membersfor a two 
year term. Initlally,one of the three members will carry a three 
year assignment,in order to assure continuity in the group. Every 
time that new membersare to be appointed,the Chancellorwill 
solicit from the Academlc Board to suggest him ñames of tenured 
faculty,and he wlil selectthe new committee membersfrom the iist 
provided to him. 



b. The Instítutional Committee on Research Misconduct will meeteach 

semesterduring thesecond week ofeach Februan/and September. The 
Pean ofAcademir Affaín;wiii hP rp«;nnn<^jble for callinq the meetlna. 
üurmg each meedng,the Committee will discuss anychahges In the 
PHS MIscohduct¡n Science procedures,as weil as ahy other matter 
thatmay beIntroduced in the procedures in orderto revise or update 
this Internai poiicy, or that may affect the scientific research 
capabiiitiesofscientlstsundergoing research in campusfinanced 
under PHS approved grants. 

c. The institutional Committeeoh Research Misconductwill be activated 
for permanentaction wheneveranyreportof misconductis received, 
and it wiil be in charge of conducting the initiai ihquiry and of 
everseeing thé investigation process, as estabiished in the 
Systemwide Poiicy and Procedures. Where conflict of interest 
occurs,thata memberofthe Committee mightbe related to a person 
or a situation of misconduct,that merhber is moraiiy obiiged to 
soilcit a withdrawai from the case, and in his/her place, the 
Chanceiior should appoint an altérnate member while the 
investigation takes its place,foilowing the appointment procedures 
adopted in this poiicy. 

III. Appointment of a Misconduct Poiicy Officer 

A Misconduct Poiicy officer is to be appointed by the Chanceiior to carry 
on the responsibllitles assigned by the Systemwide Poiicy and Procedures 
for Handilng and Reporting Allegationsand instances of Misconduct In 
Research atthe University of Puerto Rico. That person should have ampie 
juristic knowledgeas to advise the Committeein investlgativeand legal 
procedures. The MisconductPoiicy Officer should be a facuity or staff 
member,appointed by recommendation from the Academic Board,foran 
inititai period of2years, with the option of extending the appointmentto 
flve yearsafter gOing evaiuated by the Chanceiior. Appointmentscan be 
made on múltiples offlve years,and can be reneved after due evaluatlons 
at the end flve year period. 

IV. Examination Board 

Accordlng to the"SystemwidePoiicy and Procedures...",an Examination 
Board will be appointed whenever the resuits of the first investigation in 
an ¡nqüiry cali for a formal investigation. The Chanceiior wiil then 
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actívate the Examlnation Board through the appointmentof threefaculty ^ 
membersrecommended bYtíieAcademIcBoard;tmrenownedresearchersupon 
consultation with prívate Schocís of Medicine ¡n the Island, with the 
Association of Presidentsof Prívate uníversítiesof Puerto Rico and any 
other association or prívate institution that he mav consider a good source 
for ñames of scientists;and a legal representative from the legal staff of 
the Office of the President of the Central Administratlon of the University 
ofPuerto Rico. Each Examlnation Board will be independentfrom previous 
cases and will be dissolved after concluding or arriving to a resolution of 
an investigatíon, as per the Systemwide poücy and Procedures. 

IV. This administrative procedure will take effectupon the datesígned bythe 
the Chancellor of the Cayey University College. All the steps and 
proceduresof Allegationsof Misconductwill be resolved following the 
established Systemwide Polícyand Proceduresfor Handiing and Reporting 
Allegatlonsand instancesof Misconductin Researchatthe universityof 
Puerto Rico. This administrative procedure will be revised oniy If the 
Systemwide Pollcy and Prodedures is amended or alters any of the 
Administrative practices herein contalned. 

Prof. José L Monserrate Vilá 

Chanoellor 

Date 


